
 

 

 

                                                                                                                                                                                                                                                                                                   

 

Alternative Pensions Contribution Scheme 
 

1. INTRODUCTION  

 

 

¶ The purpose of the Trust 



 

 

 

3. SCHEME RULES 

 

¶ The Scheme is open to all that can evidence that they are adversely affected by the pension taxation 

regulations (LTA/AA)  

¶ Applicants must provide written evidence that the threshold has been reached or exceeded or will be 

reached or exceeded within the next two financial years, in the form of written advice from an 

Independent Financial Advisor (IFA) or from the NHS Business Services Authority 

¶ Applicants to the scheme must be a current member of an NHS Pension Scheme to which the Trust is 

making a contribution when the application is made 

¶ The Scheme must be cost neutral to the Trust.  In order to achieve this, the Trust will pay 12.3% 

contribution to the employee as salary, which will be subject to normal payroll deductions (e.g. tax and 

NI). This is derived from 14.38% Employers’ Pension Contribution minus Employers’ national insurance 

contribution and tax.  

NB: Current employer contributions are 20.6%, however, 14.38% is the cost to Trust with the HM 

Treasury picking up 6.3% to cover the increase from April 2019 

¶ The scheme does not form part of any contract of employment and can be withdrawn at any time by the 

Trust



 

¶ The SD502 form must state that the reason for opting out is that they have exceeded or expect to 

exceed either the AA or LTA.  

¶ The individual will become a deferred member of the NHS Pension Scheme 

https://www.nhsbsa.nhs.uk/member-hub/leaving-or-taking-break-scheme 

¶ The Pensions Department will confirm to the employee that they are no longer a member of the NHS 

Pension Scheme and that they have been approved for a Scheme payment.  This will come into 

effect from their next monthly salary payment 

¶ An employee who has been refused entry to the Scheme may request that the application is 

reviewed by an Executive Director. New information must be presented to indicate why the original 

decision was incorrect. The decision of the Executive  Director is final 

¶ Payment 

https://www.nhsbsa.nhs.uk/member-hub/leaving-or-taking-break-scheme
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APPLICATION FORM 

Alternative Pensions Contribution Scheme 

 


